
HOW IS WORKING EXPERIENCE BENEFICIAL TO

But how exactly does work experience benefit your career? and why is it so And that's because you'll be able to better
focus on working your.

Understand how things work Benefits of Work Experience: Having a work experience is a big advantage not
only to the job seeker but also to the recruiter in many ways possible. Previous Articles. Related Links.
Employability Skills are skills that apply across a variety of jobs and life contexts. This helps you experience
different work culture all over the world. Networking A placement or internship provides you with a foot in
the door and the opportunity to meet and network with people who can help you with your future career plans
Secure a graduate job early Lots of organisations use periods of work experience as a recruitment tool. They
might have overcome initially lots of people management experiences, they will have a good knowledge
understanding the human mind and adapting to it. One of the purposes of work experience is that it allows you
to gain an insight into a career; you see the every day activity as well as the parts that you hear about in
graduate recruitment presentations and read about on company websites and career guides. Furthermore,
students and graduates can get a taste of the work culture, job roles and day-to-day functioning of the company
thus enabling them to make an informed decision on whether a particular job role or a career in a specific
industry suits their interest. Work experience eliminates this confusion by supplying adequate information to
students about a plethora of career opportunities. It encourages practical application of the knowledge they
have acquired at university. Increasingly, more and more organisations are using students working with them
particularly on placements or internships as part of their recruitment strategy. Work experience has become an
important criterion for employers in recruiting prospective candidates. Once these students complete their
brief work placement, companies offer them with a permanent graduate job based on their performance.
Saying this does not mean that freshers are a complete NO in the business market. Hands on experience in
tackling any kind of environment: People with good work experience knows how to handle people of various
nature in the office. It exposes students and graduates to the latest trends in their chosen sector. Industry
experience will put you at an advantage, as future employers tend to consider prior and related experience as a
plus when recruiting new workers. It Could Lead to a Full-Time Job One of the biggest benefits of completing
a work experience placement or internship is that it often leads to a full-time job offer â€” provided that you
performed well in the role, of course. They include: communication, teamwork, problem solving, initiative
and enterprise, planning and organising, self-management, learning, and technology. If things are not in your
way, a good job experience will make you move in the right direction as you understand the whole process
and your mind has a clarity about job life. By helping students to explore the depths of their abilities, work
experience can help students to draw a comparison between the skills they possess and those required by a
specific job. In the present scenario, having a good degree, many certifications will not help as much a work
experience can do to you. Students must try and prioritise the sectors and areas in which they want to work
and the roles they wish to undertake at an early stage and work towards securing an internship or work
experience at desired companies. And they look good on a well-written CV and accompanying cover letter ,
too, so make sure you include them! The research done by High Flyers also highlighted the changing
landscape of work experience amongst employers. A decade ago, work experience was awarded to students in
order to help them decide their career prospects and to give them an insight into the working world. More
often than not, this confusion arises due to the lack of information about the plenitude of career options
available and their functioning. More benefits related to company policies: People with good experience will
be exposed to lots of beneficiary plans in the new office. Most companies hire first and second year university
students through a recruitment process that is similar to the graduate recruitment process.


